
Chapter Excellence Program
Application Template

Personal Skills Activity (cannot be the same activity as used in Level 1)

A. Which framework elements apply to the activity? (select only ONE which will be intentionally focused on)

Integrity

Responsibility

Work Ethic

B-1. What was the Essential Element goal of  the activity (Provide ONE Intentional Essential Element SMART goal) (1,500

characters max)

B-2. Provide 3 SMART goals that are most necessary to the success of  the activity. (1,000 characters max)

Adaptability / Flexibility

Professionalism

Self-Motivation

 Name of  Activity:



C. Provide a Plan of  Action for the Activity and FW/EE (who, what, when, where, why) (2,000 characters max)

Consider including answers to the following prompts:  Identify how/why you choose the FW/EE and activity of  focus. What EE content will be taught and how will

the EE content be taught? Who will perform the duties to meet the four goals (committee and individual assignments)? What will need to be accomplished to meet

the four goals? The timeline for completing assignments which meet the goals. Identify where the activity will take place. The activity budget.



D-2. Explain how students developed, applied, and demonstrated their chosen essential element, showcasing learning,

application, and growth. (1,200 characters max) 

D-1. Activity Outcomes (Tell your story on what was accomplished. What was the impact to the community, school, members,

etc.?) (1,200 characters max) Note: Make this answer more of  a narrative, rather than writing technically.



E-1. Essential Element Goal Evaluation/Impact/Results (from B-1) (800 characters max)

Include reflection and evaluation on the goal, as well as impact and results data. If  you selected 'unmet' for

this goal, please provide circumstances or reasoning as to why the goal was unmet and explain what would

be done differently next time to meet the goal.

For sections E-1 to E-4, review and report on the five aspects of  the SMART goals and list successes and possible

improvements needed.

E-4. SMART Goal #3 Evaluation/Impact/Results (from B-2) (500 characters max)

Include reflection and evaluation on the goal, as well as impact and results data. If  you selected 'unmet'

for this goal, please provide circumstances or reasoning as to why the goal was unmet and explain what

would be done differently next time to meet the goal.

E-2. SMART Goal #1 Evaluation/Impact/Results (from B-2) (500 characters max)

Include reflection and evaluation on the goal, as well as impact and results data. If  you selected 'unmet' for this goal, please

provide circumstances or reasoning as to why the goal was unmet and explain what would be done differently next time to meet

the goal.

E-3. SMART Goal #2 Evaluation/Impact/Results (from B-2) (500 characters max)

Include reflection and evaluation on the goal, as well as impact and results data. If  you selected 'unmet' for this goal,

please provide circumstances or reasoning as to why the goal was unmet and explain what would be done differently

next time to meet the goal.

Exceeded        Partially Exceeded        Met        Unmet

Exceeded        Partially Exceeded        Met        Unmet

Exceeded        Partially Exceeded        Met        Unmet

Exceeded        Partially Exceeded        Met        Unmet



Upload a single photo of  members participating in the activity & Provide a Caption for your image (550 characters max) 

Collages not allowed, must be single photo.

Photos are limited to 2MB in size. If  your photo is larger than this, please compress it to meet the upload requirements


	Text2: Professionalism in Practice: Student-Led Law & Public Safety Workshops
	Text3: The Law and Public Safety class will demonstrate professionalism (Specific, Relevant) by organizing and leading at least three student-led workshops on topics such as conflict resolution, public safety awareness, or legal rights (Specific, Measurable) by the end of the semester (Time-bound). During these workshops, students will practice professional communication, ethical decision-making, and teamwork (Specific, Relevant). They will be expected to arrive prepared, follow a structured agenda, and maintain respectful interactions with all participants (Achievable, Relevant). Success will be measured by adherence to professional standards, constructive peer and instructor feedback, and at least 90% active participation from students (Measurable).
	Text4: Enhance Legal Knowledge and Critical Thinking

By semester's end, at least 90% of Law and Public Safety students will show understanding of legal concepts like rights, responsibilities, and due process through a written assessment and participation in scenario-based activities and class discussions.



Develop Public Speaking and Communication Skills

Students will lead or facilitate at least three workshops or presentations, taking roles like session leader or discussion facilitator. At least 80% will earn positive feedback on their clarity, professionalism, and ability to stay on topic.



Promote Peer Collaboration and Problem-Solving

Students will work in teams to design and deliver workshops on issues like public safety or ethics. Each group will offer at least one actionable solution, with feedback from Officer Archer or Riverdale Justice Center mentors, and reflect on performance.
	Text5: Why: Professionalism was chosen because it is critical for career readiness, guiding ethical behavior, teamwork, communication, and decision-making. The Essential Element Assessment at the start of the semester showed professionalism as a key growth area, making it the focus of instruction and workshops.



Who:

Law & Public Safety Students: will lead workshops, facilitate discussions, and role-play scenarios on conflict resolution, public safety, and legal rights.

Advising Teacher (Mr. Smith): Will train, review agendas, and ensure professionalism standards.

Community Partner: Officer Archer (Riverdale Police Department) will deliver a 20-minute session on ethical decision-making during Workshop 1.

Mentors: Riverdale Justice Center will provide attorneys and probation officers to mentor students, review case studies, and give feedback during Workshops 2 and 3.



What/How: To meet SMART goals, students will complete 3 workshops. Success will be measured through participation, feedback, and reflections.



Mr. Smith will introduce professionalism through short lessons. Students will plan 3 workshops (15 students, 5 per workshop). Officer Archer will join Workshop 1 to share real-world examples of ethical decision-making. Volunteers from the Riverdale Justice Center will attend Workshops 2 and 3 to observe and provide feedback. After each session, students will complete reflection forms and debrief discussions. A final post-assessment will measure growth in professionalism. 



When/Where: All workshops will be held in the Law & Public Safety classroom or hosted in the school’s lecture hall.

Sept 1-5: Essential Element Assessment and Training on professionalism and facilitation skills.

Oct 2: Workshop 1: Conflict Resolution (with guest speaker).

Nov 6: Workshop 2: Public Safety Awareness (with community mentors).

Dec 11: Workshop 3: Legal Rights & Responsibilities (with community mentors). 

Dec 12: Final reflection and evaluation.
	Text6: The Law and Public Safety class successfully planned and led multiple student-led workshops and scenario-based activities, giving participants hands-on experience in professional communication, ethical decision-making, and teamwork. Students applied key legal and civic concepts, enhanced their critical thinking, and practiced public speaking while maintaining professionalism in all roles. Through structured training and real-world application, they completed activities with accountability, reflected on their performance, and incorporated feedback from peers, instructors, and mentors.



Impact on the Community, School, and Members:

 

Community: Students promoted responsibility and ethical decision-making, supporting local organizations or community initiatives through their projects.

 

School: The activities fostered a culture of professionalism and civic engagement, increased student participation in leadership opportunities, and created a model for structured, student-led learning.



Participants: Students improved their legal knowledge, communication skills, teamwork, and confidence. By leading activities and collaborating with peers, they developed leadership abilities and a stronger sense of accountability, preparing them for future career and civic responsibilities.
	Text7: Students developed professionalism by participating in structured workshops, scenario-based activities, and student-led presentations that emphasized preparation, respectful communication, and ethical decision-making. They applied these skills by taking on active roles, ensuring agendas were followed, interactions remained respectful, and outcomes reflected thoughtful problem-solving. Throughout the semester, students demonstrated growth by incorporating peer and instructor feedback, reflecting on their performance, and consistently upholding professional standards in every activity. This process strengthened their communication, leadership, teamwork, and accountability, preparing them for future career and civic responsibilities.



Specifically in Workshop 1: Conflict Resolution,  students acted as mediators and disputing parties in a mock mediation exercise, practicing active listening and respectful dialogue. They also facilitated a short session with Officer Archer, who shared real-world ethical scenarios. Then in Workshop 2: Public Safety Awareness, student teams delivered interactive presentations on community safety strategies and led small-group discussions. Mentors from the Riverdale Justice Center observed and provided feedback on clarity, professionalism, and teamwork. Finally, in Workshop 3: Legal Rights & Responsibilities, students conducted mock courtroom role-plays, taking on roles such as judge, attorney, and defendant. They presented case studies and received guidance from volunteer attorneys and probation officers.
	Text9: Goal: Enhance Legal Knowledge and Critical Thinking – Met

90% of students demonstrated understanding of key legal concepts through assessments and scenario activities. Reflections and instructor feedback confirmed improved critical thinking and comprehension. Some students required extra support on complex legal terms, which was addressed with additional practice. Future sessions may include targeted mini-lessons to ensure all students achieve mastery.
	Text10: A Law & Public Safety student co-facilitates a dynamic workshop discussion on Conflict Resolution, showcasing professionalism as Officer Archer supports by giving real-world examples and notes on ethical-decision making.
	Text8: Essential Element: Professionalism – Exceeded

Students consistently demonstrated professionalism throughout student-led workshops and scenario-based activities. They arrived prepared, communicated respectfully, and applied ethical decision-making, reflecting growth in accountability and leadership. Observations from instructors, peers, and community mentors confirmed adherence to professional standards. Some students exceeded expectations by taking multiple leadership roles, deepening their understanding of professional conduct. This contributed to a positive learning environment and strengthened school and community engagement.
	Text34: Goal: Develop Public Speaking and Communication Skills – Exceeded

Students actively facilitated three workshops, with over 85% receiving positive peer and instructor feedback on clarity, articulation, and professionalism. Many students showed exceptional growth in presenting and facilitating discussions. Encouraging additional opportunities for leadership roles further strengthened confidence and communication skills.


	Text35: Goal: Promote Positive Peer Collaboration and Problem-Solving – Met

Students successfully completed team-based activities promoting ethical decision-making and accountability. Peer reflections and instructor observations confirmed effective collaboration, with all teams proposing solutions for each scenario. Minor challenges arose in balancing roles within teams, suggesting future emphasis on role rotation and cooperative strategies for continued growth.
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