
ACTIVITY GUIDE
EP 9: Team Values/Mission



In the space below, write SkillsUSA’s Mission:

SkillsUSA’s mission is built upon five values all members are asked to uphold:
 • Integrity 
 • Respect 
 • Responsibility 
 • Citizenship
 • Service 
Let’s work through four steps that will help us identify our chapter officer team values! 

1.

2.

3.

STEP 1: Take a moment to identify three of your own personal values and describe why you chose these values. 
Determine what your personal values are by thinking of what is important to you. 

STEP 2: As a team, share the personal values that you wrote in STEP 1.

Determine how these personal values show up on the team. Each team member should share and correlate their 
personal values. Write down your team members’ personal values and how they show up on the team below (this 
will be important for STEP 3). 



Now, be specific about what each value means to your team and how it shows up. For example, if you value 
collaboration, you may determine that it looks like using a virtual platform to share ideas and documents and 
seeking new methods to accomplish goals. 

STEP 3:  Consolidate and define your team’s values. Do this by taking all of the values that were shared by team 
members and identify your own values that are similar. Then, work to narrow the list down to ten or fewer values. 
Write the consolidated list of values below:



As a team, define how these values will show up in your chapter as well. 

STEP 4:  Discuss with your SkillsUSA advisor how you can make these values visible in your SkillsUSA chapter. 
Consider printing and hanging these values in your SkillsUSA meeting room or printing the values on your chapter’s 
meeting agendas. Doing this will remind you to continue implementing these values in your chapter officer team and 
in your chapter! 


