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asktim

With Practice, It’s All Good

Q&A

Executive Director Tim Lawrence has known SkillsUSA
as a student member, instructor, industry partner and
state director. Got a question? He can help.

important is practicing to
Q:How
become highly skilled at some-

thing, even if this may or may not be
my final career choice?
Tim: “Practice makes perfect.” Variations
of this saying have been around forever.
Canadian writer Malcolm Gladwell puts
it this way: “Achievement is talent plus
preparation.”
As a current SkillsUSA member, you’ve
certainly picked the right time to prepare
for your career. This organization is
experiencing dynamic growth, with more
than 335,000 joining this school year.
Our leaders always seem to be at the right
events to meet new partners who want to
help expand our programs and support
for our instructors and students. In this
issue of SkillsUSA Champions, you’ll read
about extraordinary students who also
were in the right place at the right time.
If you’re competing in this year’s
SkillsUSA Championships, my advice
is to overestimate the other contestants
and underestimate your own ability. Put
as much practice time as you can into
your technical skills, and practice mental
toughness, too. Assume that everybody
around you is also working hard.
It’s always important to seek advice from
your support team of peers, instructors,
employers and family members. Listen
well, and make use of their experience.

In competitions or elsewhere, winning
is generally irrelevant to the experience
itself. We often learn as much through
our setbacks as through our successes.
Remember, most outstanding people have
a few failures under their belts.
Talk with a friend or mentor about
your goals for your career, education
and personal life. This is a good way to
clarify the details and set plans in motion.
Collaborating with others enables you to
take your thinking to the next level so you
can execute your plan over time.
As Gladwell says, “We learn by example
and by direct experience, because there
are real limits to the adequacy of verbal
instruction.” That direct experience of
a SkillsUSA competition or leadership
opportunity might be the exact thing that
prepares you for what’s next.
In his book Outliers, Gladwell provides
evidence that it takes 10,000 hours of
involvement and practice to become an
expert at something. So, start putting in
your time now. Even if your current trade
area is not your final career stop, everything you learn and apply will help you
define your skill set and future goals.

•

Got questions about SkillsUSA or other topics?
Email anyinfo@skillsusa.org or send a letter to
the address on the facing page. Put “Ask Tim”
in the subject line or mail address.
Summer 2017     SkillsUSA Champions
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what’snew

Prepare to Be

Seeing Red
S

This Summer

killsUSA is all about turning negatives
into positives. Take the phrase “seeing
red,” which usually connotes anger. From
June 19-23, that phrase will represent hope
and pride.
That week, thousands of red-blazerwearers from across the nation will
converge in Louisville, Ky., for the biggest
event on the career and technical education calendar: SkillsUSA’s National Leadership and Skills Conference (NLSC).

S

The 2017 NLSC is set to be the biggest
in SkillsUSA history, and the highlight
of the week — the SkillsUSA Championships — will feature more than 6,000 state
champions competing in 100 technical,
skilled and leadership events. Add the
pageantry of the Opening Ceremony, the
emotion of the Awards Ceremony, the
pride of the community service event and
more, and you’ll never “see red” in quite
the same way again.

•

		
killsUSA’s Professional Develop		
ment Program (PDP) has been
		
the shining star of the organization’s curriculum materials for decades.
This fall, that star goes supernova as
it becomes part of a completely new
online curriculum built to align with
the SkillsUSA Framework.
The curriculum is “SkillsUSA Career
Essentials,” and it’s designed to take
leadership development to the next
level. SkillsUSA Career Essentials is
made up of three products: “Foundations” (formerly known as the “Career
Readiness Curriculum”), “Experiences”
(replaces the PDP) and “Assessments”
(formerly the Work Force Ready System
and Skill Connect Assessments). Stay
tuned to www.skillsusa.org for more.

•

For full details on
SkillsUSA’s 53rd National
Leadership and Skills
Conference, visit: www.
skillsusa.org/eventstraining/nationalleadership-and-skillsconference/.

Photo: Lloyd Wolf
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what’snew

MIKE ROWE
TAKES A STAND
ON OUR IMPACT

Y

es, we know, this section of the
magazine is fast becoming the
“Mike Rowe” column. But what can
we say? When the man does cool stuff
on behalf of SkillsUSA, we want you
to know about it. And he’s been doing
a lot of cool stuff lately.
Recently, Rowe took part in a
congressional hearing on the benefits
of career and technical education
for students. The hearing kicked off
renewed efforts to reauthorize the
Carl D. Perkins Career and Technical
Education Act of 2006, and during the
session, Rowe spoke glowingly about
SkillsUSA.
When discussion turned to the
amazing opportunities CTE offers
students and making those opportunities known, Rowe said, “Nobody
hits it as squarely on the head as
SkillsUSA. With 300,000 students, it
is phenomenal to watch their passion,
and it is amazing to watch them grow.
They are the best example I have of an
organization that has really stepped
up to fill that smoldering crater [of the
skills gap]. We’ve got to hear more
about SkillsUSA.” Thanks, Mike.
To watch the full hearing online,
visit: http://tinyurl.com/full-hearing.
You can also read a summary of the
hearing’s findings at: blog.careertech.
org/?p=12976. And if you’re timechallenged and just want to check out
Rowe’s comments on SkillsUSA, visit:
http://tinyurl.com/rowe-skillsusa.
Finally, for the latest news on CTE
funding and the Perkins reauthorization (vital to programs like SkillsUSA),
visit: www.acteonline.org/policy/#.
WJCrffLAveQ.

•

More ACTE Honors for CTE’s Best

The Association of Career and Technical Education’s Trade and Industrial Education Division was
created to promote the philosophy and objectives of trade and industrial education (T&I) at
the national level. Each year, ACTE awards select
individuals who’ve done just that. The 2017 T&I
winners are: Amanda McClure (Ga.), T&I New
Teacher of the Year; Cheryl Cooksey (Okla.), T&I
Teacher of the Year; J. Gil Kennon (Mo.), T&I Lifetime Service Award; and Lisa Romeiser (N.Y.), T&I
Lifetime Service Award. SkillsUSA joins in honoring these CTE champions for their unrivaled
commitment to student success. •

Two students
affect the look
of thousands

C

ongratulations to this year’s National
Pin Design Challenge and National
T-shirt Design Challenge winners! These
lucky two (actually, talent played a much
greater role than luck) will have the
privilege of seeing their designs worn by
thousands at SkillsUSA’s National Leadership and Skills Conference this June.
Submitting the winning pin design (top)
was Melissa Swanchara, a student at C.S.
Monroe Technology Center in Leesburg,
Va. Her SkillsUSA advisor is Pam Smith.
Alexis Espinoza created the best
T-shirt design (bottom). Espinoza
attends Yakima (Wash.) Valley Technical Skills Center, where his advisor is
Ryan Broom.
Both students will be recognized at the
opening ceremony of the NLSC.

•
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NLSC

Peña (left) with Hampton

After four decades,
trip to nationals
is a family legacy

F

BOTH SIDES NOW:
LOOKING AT NLSC
WITH NEW EYES

L

eslie Holmes came to SkillsUSA’s
2015 national conference as a student competitor. The next year, she was
back — but as an advisor.
Holmes calls it “coming full circle.”
A self-described late bloomer, she started college nine years after high school.
Soon after graduating with honors in
business office administration, she
went back to Northshore Technical
Community College in Bogalusa, La., to
work in student affairs and serve as the
SkillsUSA liaison for various programs.
In 2015, she’d won gold in the national Customer Service contest. Bringing
8
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“He wanted me to wear the uniform
while I attended some meetings as his
guest,” Hampton explains. “He was so
happy to introduce me to all his peers. ...
I was 15 when he became an advisor, and
now I get the opportunity to continue to
do the work he loves.”
In Forth Worth, Hampton is an administrative assistant at the Erma C. Johnson
Hadley Northwest Center of Excellence
for Aviation, Transportation and Logistics
at Tarrant County College. Her school’s
director agreed to start a SkillsUSA
chapter after listening to Hampton share
stories about her dad and his passion for
SkillsUSA.

home a medal helped her revive state
support for SkillsUSA, she says.
“I talked to different state representatives, and they saw how much of an
important part that SkillsUSA played in
growing and furthering education and
encouraging students to move forward
and to be great.”
In 2016, when the college needed a
coach for the next year’s competitor,
Holmes was happy to “come back on
the opposite side of it,” she says.
“We went to Shreveport, and we
competed, and he won” — earning
her a return ticket to nationals, where
Holmes was pleased to see the student
have “that glow in his eyes, for this to
be his first time.”
Now in the Baton Rouge office of the
Louisiana Technical College System,
she’s staying involved in the regional
competition. — by E. Thomas Hall

•

Those stories include driving with
students from Texas State Technical
College in Harlingen to conference sites
like Cincinnati, pulling over in parks to
catch a little shut-eye. Retired since 1999,
Peña now pays his own expenses to attend.
“He has always been dedicated to
promoting SkillsUSA, helping the
students learn and become responsible and
successful citizens,” his daughter says.
“I have been with him when past students
have come to him with such pride and
happiness to see him and be able to share
their success stories. That makes him very
proud and happy to know he has done his
job well.” — by Ann P. Schreiber

•

•

Photo: Janet Cantore-Watson

or more than half his 86 years,
Faustino Peña has been traveling from
his Texas home to SkillsUSA’s National
Leadership and Skills Conference.
It started in 1971, when Peña had an
auto mechanics student who’d heard about
the national event and wanted to compete.
At that time, he didn’t have a chapter, “so
we enrolled, and we came all the way to
the nationals to the competitions,” the
retired instructor remembers. After they
came home and shared their stories enthusiastically, more students wanted to join.
For the most recent conference, Peña’s
daughter, Anne Boleyn Hampton,
attended with him. Their first order of
business was showing up at the SkillsUSA
Store and waiting for it to open so she
could purchase an official red blazer.

Job-

Day

An Already Strong Leader
Takes It Up a Notch at Work
“Competing in your trade and representing your
school or state is a once-in-a-lifetime opportunity,” says Jack Frederick, who’s seen success as a
SkillsUSA student officer as well as a competitor.
“Learning to cope with tight deadlines and stress
management prepares you incredibly well for the
ups and downs of business — and life in general.”
The broad experience led him into management.
By Karen N. Kitzel

Photo: Steve Sipult

“B

igger is better.” If you don’t
believe that, just talk to Jack
Frederick, who oversees large
construction equipment as a service
manager for a Caterpillar dealer. “I love
my job and feel like most days it is also a
hobby … that I get paid to do!” he says.
Frederick works for Foley Equipment Co., which has 19 locations and
950 employees in Kansas and northwest
Missouri. It’s a lot of responsibility for a
29-year-old, but he’s up to it. Every day
requires him to think on his feet, solve
problems and be strategic.
Experiences as a SkillsUSA student
leader and competitor groomed him to be
job-ready, Frederick says.
“SkillsUSA prepares you for work. The
soft skills you learn, as well as the opportunity to network with business leaders,
give SkillsUSA members the edge against
other qualified candidates.”
Summer 2017     SkillsUSA Champions
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Frederick studied automotive technology in high school, then graduated from
Pittsburg (Kan.) State University in 2010.
He has a four-year degree in automotive
technology with an emphasis in service
management and marketing. After a short
stint with Nissan, he switched gears. His
roles with Foley Equipment have included
responsibility for new, used and rental
equipment maintenance and inventory
control, as well as oil and gas service.
He wasn’t a bad student in high school,
Frederick says, “but I didn’t particularly
have any goals. Then I joined SkillsUSA
my senior year and jumped right in — that
immediately provided direction.”
Joining his local chapter led to running
for SkillsUSA Kansas state president
and eventually president of the national
college/postsecondary division. Frederick

“SkillsUSA puts you in situations that force you to grow
in a productive way. I’ve been
fortunate to have strong
mentors and to experience
both sides of the program:
leadership and competition.
The more I put in, the more I
got out of it.”
competed in Automotive Service Technology at the SkillsUSA Championships,
winning a silver medal. He went on to the
2009 WorldSkills Competition in Calgary,
Alberta, also earning silver against
competitors from 44 other countries.
The experiences prepared Frederick for
an accelerated career. At Foley Equipment, he oversees several service areas.
He has operational responsibility for
the 127,000-square-foot Foley Rebuild
Center, an engine overhaul facility in
Park City, near Wichita. Reporting to

him are four shop managers, who in turn
manage 40 technicians. Taking worn-out
engines from the construction or oil and
gas industries, their “zero hour overhaul”
gives the equipment a new life. The
technicians overhaul engines from those
found in skid-steer loaders and other small
construction equipment all the way up to
the 70,000-pound CAT G3616 used in gas
compression applications.
Frederick also manages a small but
talented group in Park City that does
repairs solely for Caterpillar Financial.
Working on tractors that have been
previously leased or repossessed, the
group performs inspections, fixes what is
approved and then houses the equipment
until it sells. Foley Equipment is one of
the few Caterpillar dealers with a resale
center.
In the last major piece of his responsibilities, Frederick supervises a manager
who in turn oversees all oil- and gas-field
repairs. This team travels to fracking sites,
gas compression stations and drilling sites
to perform service on engines associated
with the industry.

An engaged citizen, too

This Jack is not all work, though. Frederick got engaged and married last year. He
and his wife, Leslie, have plans to make
school, hospital and nursing-home visits
with their boxer/labrador mix, a certified
therapy dog.
Frederick confirms that his high-school
and college SkillsUSA experiences were a
solid investment toward his future career.
“I love what I do,” the young man
repeats. “Managing service is an amazing
challenge. I am blessed to have the opportunity to lead a talented, focused group of
people who build engines, repair tractors
and service equipment.”

•
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urchase your own custom-engraved paver for
the walkway of SkillsUSA’s National Leadership
Center and learn more about this campaign at:

www.skillsusa.org/store/pavers
SkillsUSA’s National Leadership Center is located in Leesburg,
Va., approximately 50 miles northwest of our nation’s
capital,Washington, D.C. The building welcomes
influential visitors such as industry executives,
manufacturers and VIPs from education and government.

Paver Campaign Partner

For additional sponsorship opportunities, please contact
Leslie Lawrence at 214-909-8263 or
llawrence@skillsusa.org

12

SkillsUSA Champions     Summer 2017

A Path to

Healing

B

rianna Broderick was looking for
productive ways to channel her
grief when she first learned of
SkillsUSA. She thought it seemed like a
lot of work and that she’d need an “in” to
get involved, but nonetheless, she joined.
And, her life started to change.
At Somerset County Vocational Technical School in Bridgewater, N.J., she and
her Community Service contest team
focused on pulmonary fibrosis, the hereditary disease that took Broderick’s mother.
“My mom passed away in September
of 2013, and that was really, really hard
on my family, because like any mom in a
household, she was the glue that held me
and my dad together,” Broderick explains.
“I’m an only child, so it was hard not
to have someone there, too, who could
understand the grief that I was feeling.”
Teammates chose pulmonary fibrosis for
their SkillsUSA project to help Broderick
with her grief process and to help their
community learn more about the disease.
“What we ended up doing was raising
$2,400 for the Pulmonary Fibrosis
Foundation, which is the foundation that
provides patient support and different
types of research toward the disease that
my mom died from,” she says. “Pulmonary fibrosis is the scarring of the lung
tissues, and it happens just kind of out of
Photo: Lloyd Wolf

the blue if you get triggered by an antigen
in the air. You don’t know what it [the
trigger] is. There’s no cure for it.
“Only a lung transplant can help save
someone, and my mom was at the top of
the list, but for her blood type and her
stature, the lungs didn’t come in on time
... So, she died on the list after having
a minor procedure to help her heart
continue to support her lungs.”

After losing her mother
to a hereditary disease,
a student finds the best
way to channel her grief
is to help others avoid
the same fate

By Ann P. Schreiber

Personal impact

Beginning their contest project as a
tribute to her mother, “I really had to tap
into a lot of stuff,” Broderick continues.
“In a sense, it was so hard for me, because
people didn’t always understand what I
was talking about, like the kind of pain.
“I had to try to translate for them,
because the really scary part is that I’m
eligible to have this disease, too.”
Her uncle also died from pulmonary
fibrosis. Broderick admits that the genetic
risk has had a substantial impact on her,
leaving no choice but to try to do something about it.
A student at her school’s Academy for
Health and Medical Sciences, she says
the project helped her both learn and
make presentations about the disease. A
later result was discovering the leadership
aspects of SkillsUSA.

ON THE WEB
h Make a difference for pulmonary
fibrosis patients. Visit: www.
pulmonaryfibrosis.org/get-involved

h Learn about Alzheimer’s disease and
how to help at: www.alz.org

h The team continues work to combat
Alzheimer’s disease. See: www.
firstgiving.com/fundraiser/briannabroderick/wishofjellyfish

Summer 2017     SkillsUSA Champions
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“If this is
what this organization produces, if this is
the product — all these successful, well-rounded, great people
— then that’s what I want to be,
and that’s what I aspire to do.”
— Brianna Broderick on why
SkillsUSA has made
such a difference

During a
SkillsUSA
Day event,
Broderick
met a friend’s
brother who
was a state
officer and a
senior. “All the
seniors looked really
professional and successful,” she remembers. “I was
like, ‘If this is what this organization
produces, if this is the product — all these
successful, well-rounded, great people —
then that’s what I want to be, and that’s
what I aspire to do.”
She saw how running for SkillsUSA
office could improve her speaking skills,
and it did. She was elected New Jersey’s
state president in 2016 and hopes to run
again, possibly for a national office.

Taking on Alzheimer’s

In 2016, Broderick and her teammates
won a gold medal in another SkillsUSA
competition, Career Pathways Showcase
(Health Services). They presented an
awareness campaign on Alzheimer’s
disease, another scary affliction that’s
affected both sides of teammate Anjana
Nair’s family, putting Nair at a higher
risk of getting it. They called their project
“The Wish of Jellyfish.”
Broderick explains how scientists are
researching a protein in bioluminescent
jellyfish called apoaequorin, which is used
in the drug Prevagen. “We have a wish
that there’s more that we can gain from
that research of jellyfish.”
The students also learned how therapy
dogs as well as music can help Alzheimer’s
patients. Broderick’s dog, Daisy, has
completed the training, Nair sings, and
another teammate, Catherine Chen,
plays the violin, so it was natural to begin
visiting patients in nursing homes.
“You can really see how stimulated
they are, and it’s scientifically proven that
[therapy dogs and music] have that type
of effect on people,” Broderick says. “I
14
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can’t even put into words how great of an
experience that was.”
The girls also held an Alzheimer’s
Day at each of the middle schools they’d
attended, addressing over 600 students
and making pinwheels, which are used to
promote awareness during the Alzheimer’s
Foundation’s fundraising walks. They’ve
also presented at a back-to-school night
and an open house.

Awareness projects touch many

With representatives of the Alzheimer’s
Association, for whom they’ve raised
$1,500 and counting, Broderick and her
team have taken the message of their jellyfish project to the state capital. They were
awarded a citation for their efforts.
From a high-school freshman dealing
with grief to becoming a state officer
and gold medalist, Broderick says her life
completely changed with SkillsUSA.
“I realized that we can’t suppress our
untapped potential because we want to
just go through the motions. If you’re
given something in front of you, and you
feel like you have a gift to share with other

people ... I know through my competitions, I was able to help so many different
groups of people.
“It’s not just for yourself,” she adds. “You
need to do it so that the people around you
can feel just as good as you do.”
Broderick claims SkillsUSA has also
given her superb credentials to continue
her career goals.
“I was writing out a résumé for myself
the other day,” she says, “and I noticed,
again and again and again, SkillsUSA kept
coming up. So really, the many by-products of this organization have motivated
me to not only continue working with
it myself, but also to hopefully motivate
people to put themselves out there, too.
Because I know I was hesitant, but now I
have such a great passion for it that there’s
no going back. SkillsUSA is my life now,
and I love it so much.”
Broderick says her dream job would be
to work within the philanthropic division
of the Walt Disney Co. or to go into
nonprofit, charity law. “I ultimately want
to end up helping people, because that’s
what feels the most natural.”

•

Good
Greater

By Joining Forces

A winning combination:
These unlikely partners,
united by SkillsUSA’s
Chapter Excellence
Program, increased
community and
industry support for
their existing work

By Ann P. Schreiber

Photo: Lloyd Wolf

I

Counter-clockwise from left:
Culinary arts instructor Tracy
Horton, automotive teacher
Ken Cook, automotive student
Kimberly Sanchez and culinary
student Daisy Benavidez
have teamed up to serve their
community while earning their
chapter the distinction of being a
SkillsUSA Model of Excellence
two years in a row.

ON THE WEB
h Learn about SkillsUSA’s Chapter Excellence
Program here: www.skillsusa.org/
programs/chapter-excellence-program/

h Read how Lowe’s is helping to upgrade
classrooms and fund community service:
http://bit.ly/2nwmlJC

h ABC reports: http://bit.ly/2mbJgd8
h The City of Norwalk reports: https://www.
youtube.com/watch?v=47rloTR__Aw

t’s been said that oil and water don’t
mix. But when the “oil” comes from
an automotive class, and the “water”
is an ingredient of culinary arts training,
it’s a winning combination. Case in point:
Ken Cook and Tracy Horton’s SkillsUSA
chapter at Norwalk (Calif.) High School.
Working together, the school’s automotive and culinary students were recognized as a SkillsUSA Model of Excellence.
Thanks to this designation, doors opened
and support poured in.
This big win created “a lot of positive
momentum for our chapter,” says Cook,
automotive instructor for the Southeast
Regional Occupational Program. It not
only provided the recognition that was
needed to present to board members a nd
administrators, “it also validated us with
our community,” he adds.
“Our community saw the press release
[and said] ‘Wow! This is what’s happening
at Norwalk High School.’ They started
asking questions. They started making
phone calls, you know, ‘How can we
connect with your students? How can
we support what’s happening? Because
it sounds like what’s going on over at
Norwalk High School is really great.’ ”
SkillsUSA’s Models of Excellence
program honors the 24 best chapters
nationwide based on their efforts in
implementing the SkillsUSA Framework.
Summer 2017     SkillsUSA Champions
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Clockwise from top:
Norwalk’s mobile
kitchen with ovens;
solar panels powering
the kitchen; and
instructor Tracy
Horton with student
Kimberly Sanchez
cooking up a feast.
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the Models of Excellence program, she
couldn’t do training without trying it.
The instructor says she quickly realized
that the recognition program gave structure to what she’d already been doing.
“And I really thought, ‘So, let’s do it; let’s
get it done. We do all this stuff anyway,
and this will just help us kind of put it into
writing and get the recognition for what it
is that we do.’ ”
Horton has her students doing catering
projects because, as she says, “If you’re
going to be in the culinary industry, you
need to know how to not just produce
one item, you have to produce 500.” She
adds that this on-site work identified
such real-life challenges as “Where do
we wash our hands, and how do we keep
our food cold?” as well as “I have to bring
everything.” The solution was the mobile
kitchen, and thanks to Cook’s students,
they got it.

Partners for the long haul

Relationships between the classes formed
quickly, as did the partnership with their
local Lowe’s store. As Cook’s students
built the trailer, the culinary arts students
developed how the kitchen should be set
up. The work gave members in both areas
the opportunity to show their personal
strengths, two students in particular.
To present the project’s automotive
aspects to the Chapter Excellence panel,
Cook says he chose student Kimberly
Sanchez for not only great technical skills
but also her tremendous compassion for
others and always helping her classmates
to be the best they can be.
Likewise, Horton singled out Daisy
Benavidez, an aspiring pastry chef. Besides
the student’s clear passion for the industry,
Horton recognized her as the one that
other students sought out during class for
clarification on instructions. Benavidez

Photos: Southeast Regional Occupational Center, Norwalk, Calif.
Used with Permission.

During SkillsUSA’s national conference,
finalists participate in interviews, make a
formal presentation and attend a recognition dinner and awards ceremony. Lowe’s
Companies Inc. sponsors the activities
and provides $2,000 grants to each of the
chapters from across the country who
earn the Model of Excellence status.
The SkillsUSA Framework is a way
to show how student members develop
personal, workplace and technical skills.
For example, when Cook teamed up
with culinary arts instructor Horton,
their students built a mobile kitchen
used to cater many school events. In this
unlikely pairing of disciplines, many of
Cook’s students, 85 percent of whom have
disabilities, learned how to collaborate
with those in the culinary program.
Horton, a regional SkillsUSA coordinator in California, is also a certified
SkillsUSA trainer. After learning about

Destination:
SkillsUSA Store

NLSC

made the suggestion to have ovens for
baking on the catering trailer, resulting in
a bigger, better mobile kitchen.
The SkillsUSA/Lowe’s grant helped
the chapter purchase the trailers and the
appliances to outfit the kitchen. Norwalk
Lowe’s store manager Angie Smith went
above and beyond to help stretch the grant
dollars, according to Cook. “We’ve had
a few industry partners in the past, but
nothing like Lowe’s,” he says.
“We encountered all kinds of problems
throughout the build,” the instructor adds,
noting that his background is automotive, not electrical or plumbing. “Any
time we would have an issue regarding
one of those, we’d reach out to the Lowe’s
experts. We’d take our students down
there. Our students would interact with
their employees, and their employees
really guided our project along. So, I really
don’t feel like we could’ve done the project
without Lowe’s.”
Developing this great relationship led to
being asked to cater the Lowe’s Pro Event.
“They get all their VIP accounts, they
invite them to Lowe’s, they serve them
food, and they do some demonstrations on
the latest and greatest products out there,”
Cook explains.
Lowe’s has invited Norwalk High to
cater future events, and Smith allowed
the chapter to use the store site to hold
a Veterans’ Day event. Cook, an Army
veteran, wanted to show appreciation
for those who’ve served, but it was also a
way to show local residents how invested
Lowe’s is in the community.
At this event, it was clear. Cook says
the store manager “gave us a few of her
employees to help out when they weren’t
busy. In fact ... her human resource
manager was actually, at one point, on the
cart helping some of our students cook.”
These connections inside the school
have made for a win-win-win: an automotive program led by a man named “Cook”
collaborating with culinary arts students;
better relationships with Lowe’s, a valued
SkillsUSA partner; and better visibility for
the chapter in the community.

Hope to see you there!
Shop the SkillsUSA Store

•
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Thank You, Volvo!
Volvo’s 50th-anniversary A40G Golden Hauler has found a new home after an auction
that will benefit SkillsUSA and Skills/Compétences Canada.

“I would like to thank
SkillsUSA and Skills Canada.
They both continue to provide the education
that is so desperately needed in our industry
and in other industries. We’re very confident
that they will continue the great work that’s
being done to make sure that we have the
skills sets we need, from our customers’
standpoint, our dealers, and even our
company, VCE.”
— Stephen Roy, President, Volvo Construction Equipment

Above: SkillsUSA
members attending
the CONEXPO
CON/AGG show

goldstandard

Exploration’s Best Reward
Is the Love of Exploration
For Laura Gouillon, limits self-imposed are wounds self-inflicted.
SkillsUSA gave this gifted student the courage to embrace her
passions and, more importantly, the drive to discover new ones.

Photo: Ben Hiller

O

By Tom Kercheval

ne thing Laura Gouillon could
never be accused of is misrepresenting herself. When she ran for SkillsUSA
national office in 2013, her campaign
posters championed “Laura the Explorer.”
Spend some time speaking with her, and
it’s clear that description comes with a
lifetime warranty for accuracy.
“What am I interested in?” the college
junior, 21, asks rhetorically. “The intersection of technology, culture and design.”
A computer science major at the University of Southern California, Gouillon
has already completed internships at
Autodesk, Microsoft and a music industry
startup called Stem Disintermedia. She
sets sail for a new adventure this summer:
a TPM (technical program management)
internship at Facebook.
Gouillon’s also the creator of an awardwinning virtual reality app, a writer/
director of short films, even a mean piano
player. That list isn’t designed to impress
(although it does); it’s rather an honest
expression of a seemingly inexhaustible
hunger for exploration and its natural
by-product: discovery.
Gouillon discovered SkillsUSA while at
Petaluma (Calif.) High School, where she
signed up for her first drafting class. The
hands-on learning environment provided
by instructor and advisor Chris Jones gave
her an edge she’s come to appreciate.

“I see people in college in mechanical
engineering, and they’re doing the
exact same thing I was doing as a highschool freshman,” she explains. “That’s
a big reason why SkillsUSA and career
and technical education courses are so
successful and essential.”
Encouraged by Jones to run for regional
then state SkillsUSA office, Gouillon
honed what’s become another crucial skill
in her arsenal: public speaking. “Once
you’re a good public speaker, you’re a good
convincer, very good at summarizing
points and pitching ideas,” she says.
As a national officer, Gouillon’s
SkillsUSA involvement was further
vindicated by an acceptance letter from
Harvard University. It cited “the leadership skills you demonstrated through your
national office” as the key factor in the
decision. However, Gouillon says a full
scholarship — and the promise of an elite
multidisciplinary education in engineering and film — from USC was an offer
she “couldn’t pass up.”
Looking back, she’s also glad she didn’t
pass on SkillsUSA.
“Some of the biggest takeaways are
teamwork, public speaking,” this explorer
reflects, “but more importantly, the confidence to know who you are. I’ve learned a
lot, but I’m also very honored to have the
opportunity to learn even more.”

•
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toolbox

Open Doors to Success
Regardless of Your Gender
ven today, we hear the term “nontraditional careers.” The U.S. Department of Labor defines it as “occupations
for which individuals from one gender
comprise less than 25 percent of those
employed.” What are the reasons for these
discrepancies in some fields? Are they
based on sound logic — or old stereotypes?
As a class, split into two groups. In one,
identify five nontraditional careers for
men. In the other, identify five for women.
Next, talk about why those careers would
be considered nontraditional. What is it
about them that makes them seem more
fitting for a man or woman? Also, for
which gender was it easier to come up
with examples? What does that say about
current societal stereotypes? Can they be
changed? Should they be? If so, how?
“HeForShe” is a gender equality
campaign initiated by UN Women, a
United Nations entity working for the
empowerment of women. To learn more
about changing the perception of nontraditional careers and promoting gender
equality issues, visit: www.heforshe.org.

Photo: Lloyd Wolf
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I’m not the woman president of Harvard.
I’m the president of Harvard.

— Drew Gilpin Faust

•

Find the photo, win a prize

No, the picture on the left isn’t abstract art. It’s actually a distorted part of
another photo in this issue. Find the original photo and send us the page
number where it appears to win a SkillsUSA special “sackpack” (first prize)
or travel mug (second prize). To enter, email your answer, name, address
and phone number to anyinfo@skillsusa.org (include “Photo Contest” in
the subject line). Or, send to SkillsUSA Photo Contest, 14001 SkillsUSA Way,
Leesburg, VA 20176. One first- and one second-prize winner will be drawn
at random from the correct entries. Entries must be received by Aug. 1.
Congratulations to last issue’s winners: Christian Vanegas of Richlands, N.C.,
and Cory DeVaul of Independence, Mo.

•

20

SkillsUSA Champions     Summer 2017

spotlight

Photos: Charlotte Technical College, Port Charlotte, Fla.
Used with permission.

TINY HOUSES
A BIG HELP
IN FLOOD AREAS

H

istoric flooding in West Virginia
left many struggling months later.
To help those still homeless, 12 career
and technical schools received $20,000
from the state board of education to
build tiny houses. Most of the 15 homes
are less than 500 square feet but are
designed to house two to six people.
At Clay County High School, a
$25,000 SkillsUSA/Lowe’s grant
likewise helped students build a tiny
house. News media coverage for the
statewide efforts was broad and included
the following: http://bit.ly/2npiivH.
Photo: West Virginia Public Broadcasting
Used with permission.

•

Deep into the weeds

S

hanquirel Jenkins and Emily Jones needed a clear-cut solution to beautify
their campus at Charlotte Technical College in Port Charlotte, Fla. With
the help of a SkillsUSA/Lowe’s grant of $17,000, they began to clear an area
to illustrate garden design. As seen in the photo (above left), they had their
work “cut out” for them. Thankfully, the entire class in the college’s Real
World Skills Program helped with hoeing, raking and pulling weeds before
planting, then tending to vegetables (above right: Jenkins [left] and Jones).

•

Constructing a better life for peers
Tiny house at Charleston’s Carver Career
Center, one of 12 receiving W.Va. grants

Multicultural awareness and service

SkillsUSA members at Catawba Valley
Community College in Hickory, N.C.,
both volunteered and coordinated 50
people to assist with the college’s Celebration of Nations multicultural festival.
Sponsored by the college’s Office of
Multicultural Affairs, the festival features
exhibits, food, dance and entertainment.
Donations from the college and local
business made it possible to offer all activities for free.
Students also accepted donations of
funds, personal care products, gift cards
and other toiletries for residents of a local
women’s shelter.

•

Photo: East Career and Technology Academy,
Las Vegas, Nev. Used with permission.

When families’ situations
break down, students in

the Las Vegas area can find
themselves with nowhere
to turn. When that happens, the Nevada Partner-

ship for Homeless Youth (NPHY) offers shelter. To help NPHY help their peers,
construction technology students at nearby East Career and Technology
Academy use their skills. When a tour of NPHY revealed storage limitations,
students, under the guidance of Fausto Vega, built then donated two 8-footby-6-foot storage sheds. The donation of the sheds provides a place for
homeless teens to store belongings and has saved NPHY funds that can be
better spent on residents.

•
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killsUSA Champions features our members’ photography. We’re looking for images of SkillsUSA chapters in action, or ones that
show individual members’ concentration or perseverance. For details, email thall@skillsusa.org (put “Image Photo” in the subject
header) or write SkillsUSA Champions, 14001 SkillsUSA Way, Leesburg, VA 20176. The photographer’s chapter is awarded $150.

•

Photo: Starr Fuentes

Heating and plumbing
student Jared Hunter
connects the fill line of an
oil tank he’s learning to
assemble at Eastern Long
Island Academy of Applied
Technology’s Bixhorn
Tech in Bellport, N.Y.
Starr Fuentes, a student
in Elizabeth Grafer’s
professional photography
program, captured the
image of this SkillsUSA
champion at work.

I like knowing I can
make somebody feel
better. … Competing
helps me get a better
understanding of it.
Nursing student Maria
Anguiano, first-time competitor
and SkillsUSA chapter president
at Selma (Calif.) High School,
quoted in the Hanford Sentinel
22
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If you spend time with the young men and
women and you see just how talented they
are, you will become very optimistic about the
future. … One of the reasons we partner with
SkillsUSA is our two organizations share many
of the same values.

Gen. Jeffrey Snow, U.S. Army
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